
 

 

 
17 July 2018 
 
 
Dear Parent/Carer, 
 
I am writing to thank you for your support during this fantastic year for the Academy and also 
to let you know about some changes to our systems for the new academic year. I am sure you 
will agree that the ‘Good’ Ofsted rating and positive report, alongside the rapid improvements 
in GCSE and A-Level results at The Manor Academy are hugely positive for the whole 
Mansfield Woodhouse community. Further to this, the trips, visits and experiences of the new 
drop down days have provided enrichment opportunities that have never been available 
before and we have been able to offer residential trips, like the visit to Paris. There will be 
more of this to come next year! After such a successful year, it is important to note that all of 
this could not have been achieved without the hard work of staff, students and parents 
working in partnership and we want to ensure this continues as successfully from September.  
 
As we push towards becoming an ‘Outstanding’ school, we want to ensure that students are 
punctual and that they are equipped for learning every day. Every day, beginning in 
September there will be Senior Leaders on all gates into the Academy who will be checking 
students’ equipment as they arrive. This includes having a bag that can hold an A4 folder, a 
pencil case holding a pen, pencil and ruler and also their school planner. Students who do not 
have this equipment will be spoken to in the morning and will have a 30 minute detention at 
3.30pm.  
 
We will also be focusing on improving punctuality as a school. Students should arrive at school 
in time to start their learning at 8.30am and as such, they should be well inside the school 
gates when they close at 8.30am. Students arriving after this time will be given a late gate 
detention of 30 minutes at 3.30pm on that day, and for students who are late twice in one 
week there will be an hour detention on a Friday at 1.45pm. 
 
Other aspects of learning at the Academy will remain similar to this year; attendance will 
continue to be a focus, with an Academy target of 96% as our results show that attendance 
at school is the single biggest factor that contributes to children’s achievement. Mobile 
phones will continue to be banned from all areas of the school site, and will be confiscated if 
they are seen inside the school gates at any time, including before and after the school day. 
We will also continue to use the MIU (Manor Inclusion Unit) and leadership detentions as 
consequences for poor behaviour; it is important to note that one hour leadership detentions 
at 3.30pm are a part of the Academy’s behaviour policy and that there will be no exceptions 
to this expectation. 
 
 



 
We will continue to support students to the very best of our ability and our Pastoral Assistant 
team, introduced last year, will continue to support our Heads of Year: Emma Rawson in Year 
7, Graham Crow in Year 8, Katie West in Year 9, Danny Waterhouse in Year 10 and Jade 
Redfern in Year 11. Year groups will continue to benefit from trips and ‘drop down days’ 
introduced this year as well as from an expanding extra-curricular activities programme, 
which now includes the Duke of Edinburgh award alongside the many other opportunities 
available to students, including sports teams, the Sports Leaders Programme and The Brilliant 
Club. We will also be offering more residential trips, including a ski trip and other 
opportunities abroad. There has truly never been as much on offer for the students at the 
Manor. 
 
Finally, we will be significantly enhancing our rewards and recognition programme to 
celebrate the achievement of all students within school. This includes regular contact with 
home through letters, postcards and electronic mail as well as certificates, half-termly 
celebration assemblies and prizes. We will also be reintroducing the end of year awards 
evening to celebrate the hard work and effort of children throughout the year, where parents 
will be invited. 
 
Everyone at the Manor Academy is looking forward to the new academic year and to working 
together to continue to move the school forward – we are confident it can be another 
successful year for the Academy, the students and the community. 
 
If you have any questions or comments regarding this letter, please do not hesitate to contact 
me at hudsonc@themanor.notts.sch.uk, or get in touch with your child’s Head of Year. I look 
forward to working with you all in September – have a wonderful summer break. 
 
Yours sincerely 

 
 
 
 
 
 

Mr C Hudson 
Assistant Headteacher – Pastoral Care 


